
Job Order #:

Job offered is Temporary and Full-time.

Job Title: Movers
# Workers: 12
Begin Date:4/1/2023
End Date: 11/30/2023

Employer Name: EARLE W. NOYES & SONS MOVING SPECIALISTS INC
Contact Name: Brent Noyes
Contact Address: 127 OXFORD ST PORTLAND, ME 04101
Phone: (800) 341-7576

State Workforce Agency: Maine JobLink
American Job Center Contact information:

Portland CareerCenter
Comprehensive Center
151 Jetport Boulevard
Portland, ME 04102
MapDirections
Distance: 2.8 Phone: 207-822-3300 or 877-594-5627
Hours: Monday thru Friday 8:00 a.m. to 5:00 p.m.
Business Rep: Yes
Veterans Rep: Yes
Last Updated: 03/17/2022

Job Duties:
May include, but not limited to: packing, protecting, loading, unloading heavy furniture
on and off trucks at commercial and residential sites. May drive non-CDL moving vans.

Work days: M-F
Hours per week: 40
Work Schedule: 7:00am-4:00pm

Education Required: NONE
Training Required (months): NONE
Work Experience Required (months, occupation): NONE

Special Requirements:

Must be able to work as a team, have trunk strength and endure routine heavy lifting
under time constraints. Post-employment, employer-paid drug test may be
administered. may work Saturdays or night runs. varying schedules.

Primary Worksite Address: 127 OXFORD ST PORTLAND, ME 04101
Additional Worksite Locations (Counties and MSAs): Cumberland Town,
(PORTLAND-SOUTH PORTLAND, ME MSA)



All worksite locations are within driving distance of primary worksite location.

Wages and Pay Frequency:
Basic Hourly Wage: $16.84/hr
Overtime Hourly Wage: $25.26/hr
Pay Frequency: Biweekly

Additional information about wage:

Employer may offer a raise or bonus depending on experience and merit.

Pay Assurance:

Employer will pay the highest of all prevailing wages for all worksite locations throughout the
entire period of employment.

Daily Transportation provided to all worksite locations from primary worksite? Yes
Does employer offer a ride to primary worksite location to workers living within a reasonable
commute: NO
Overtime available? Yes
On-the-Job Training provided? Yes
Employer-Provided Tools and Equipment provided? Yes
Board, Lodging or Other Facilities provided?: Optional housing offered to those who cannot
reasonably return home daily. No family housing.

Deductions: Optional housing.  No family housing. Deductions will be at $160/week or
market rate.

How to Apply: bnoyes@noyesmoving.com ; (207) 838-9788 Brent Noyes or at nearest
American Job Center.

—-------------------------------------------
Additional Assurances:

Employer will make all deductions from workers’ paycheck required by law.  Employer will
provide all tools, supplies and equipment to perform job at no charge to worker. Employer
guarantees to offer work for the hours equal to at least ¾ of the workdays in each 12-week
period of the total employment period. A single workweek will be used as a standard for
computing wages. H-2B workers will be reimbursed in the first workweek all visa, visa
processing, border crossing, and other related fees, including those mandated by the
government (excluding passport fees).  Transportation (including meals and lodging) to the
place of employment will be provided, or its cost reimbursed, if the worker completes half of the
employment period.  Return transportation will be provided if the worker completes the
employment period or is dismissed early by employer.  The amount of transportation payment or
reimbursement will be equal to the most economical and reasonable common carrier for the
distance involved.  Daily subsistence will be provided at a rate of $14.00 per day during travel to
a maximum of $59.00 per day with receipts.


